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Whole School SEND Contract Aims

Equip the school workforce to prioritise and understand their responsibilities in relation to 
SEND and to share and embed good practice at individual and setting-level within their 
CPD and school improvement plans, particularly in relation to SEN Support, early 
intervention and effective preparation for adulthood

Equip schools to meet their training needs in relation to SEND to improve provision 
through the delivery of targeted training packages within specific Local Authorities

Build capability within the school workforce to ensure all professionals can contribute to 
excellent SEND provision at every point in their career by providing clear CPD pathways to 
support their development, including in relation to specialist provision



WSS 
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About ETF – Education Training Foundation 

SEND home page https://send.excellencegateway.org.uk/

SEND Centres for Excellence https://send.excellencegateway.org.uk/centres-for-excellence

Three colleges leading on our Community of Practice: 

EDUCATION & TRAINING FOUNDATION

People led by Weston 

College –

How to ensure 

organisations take care of 

their staff and all learners 

with a particular focus on 

their mental, social and 

emotional needs.

Curriculum led by Derby 

College –

How to ensure organisations 

develop the curriculum with  

a clear purpose so learners 

with SEND are enabled to 

achieve, exceed potential 

and meet their aspirations. 

Community led by City 

College Norwich –

How to ensure that 

learners with SEND are 

progressing into and being 

present within communities 

who recognise and 

embrace their potential. 

Year 3 of the Centres for Excellence Project … 

People, Curriculum, Community leading to Employability and Progression 

https://send.excellencegateway.org.uk/
https://send.excellencegateway.org.uk/centres-for-excellence
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DCG - OUR INTENTION …

“Sharing what we have found has worked for us”

Our Community of Practice is about us all sharing, it’s a safe space to ask for

We are not there yet; we adopt a managed change approach, 

using Kaizen and Design Thinking.

Inclusion allies … 
EDUCATION & TRAINING FOUNDATION
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THE DCG PROJECT TEAM … 

We are Inclusionists – are you? 

We work with young people, their support 

teams, teachers, leaders and businesses to help 

them deliver excellent personalised inclusive 

curriculum in all Post 16 settings. 

Enabling Everyone! 
EDUCATION & TRAINING FOUNDATION
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COMPASSIONATE AGITATION 
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ALL
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With the right preparation, the overwhelming majority of 

young people with SEND are capable of sustainable paid 
employment. All professionals working with them should share 
that presumption and provide the career advice and support that 
help young people to develop the skills and experience that they 
need to succeed in their  careers. However, evidence in post-16 
education and labour market activities, pathways and 
outcomes shows that pupils with SEND are less likely to be in 
sustained employment 15 years after key stage 4 than their peers.

Supported Internship Guidance update Feb 1st 2022 Supported internships - GOV.UK (www.gov.uk)

https://www.gov.uk/government/publications/post-16-education-and-labour-market-activities-pathways-and-outcomes-leo
https://www.gov.uk/government/publications/supported-internships-for-young-people-with-learning-difficulties/supported-internships


“
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What do we 

need to do 

today to 

enable 

tomorrow?”

IMPACT ON CURRICULUM 
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PEOPLE WITH LEARNING DISABILITIES IN ENGLAND, 
PAID EMPLOYMENT

https://www.gov.uk/government/publications/people-with-learning-disabilities-in-england/chapter-2-employment


KEY FACTS ABOUT SEND IN FE
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THE 

CHALLENGE. 

BEING ABLE 

TO JOIN THE 

RACE 

EDUCATION & TRAINING FOUNDATION
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“Providers should take 
particular care to tailor 
study programmes to the 
individual aspirations and 
needs of students with 
SEND, in discussion with 
the student.”

16 to 19 Study Programmes: 

Guidance (2020 to 2021)
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(light purple 
colour)

PEOPLE WITH LEARNING DISABILITIES IN ENGLAND, 
PAID EMPLOYMENT

https://www.gov.uk/government/publications/people-with-learning-disabilities-in-england/chapter-2-employment
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FOUR NEGATIVES OF UNEMPLOYMENT ON HEALTH

Poverty Stress

Implications for future 
employment

Unhealthy Behaviours

https://www.health.org.uk/news-and-comment/charts-and-infographics/unemployment


EDUCATION & TRAINING FOUNDATION
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SO…..

…why wouldn’t we?
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EDUCATION & TRAINING FOUNDATION

The zone of 

proximal 

development 
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EXPECTATION, NOT EXTRA

16-19 Study Programmes are also relevant to students aged 19-25 with an EHCP.

“Providers should take particular care to 

tailor study programmes to the 

individual aspirations and needs of 

students with SEND, in discussion with 

the student.”
16 to 19 Study Programmes: Guidance (2020 to 2021)
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PERSON-CENTRED  

Ask questions

Start with the end in sight

What works well?

What makes things 

harder?

EDUCATION & TRAINING FOUNDATION
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ONE PAGE PLAN 
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WORK EXPERIENCE AS THE CORE   

External Placement

Internal Placement

Work Related Training

Develop Work Skills

Social Action
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PUTTING IT INTO PRACTICE  

summarise agree share review
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PREPARATION FOR 

ADULTHOOD 

EDUCATION & TRAINING FOUNDATION
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NOTHING ABOUT US WITHOUT US

Enabling Everyone! 
EDUCATION & TRAINING FOUNDATION

We Belong

Collective terms and labels

• The word ‘disabled’ is a description not a collective noun! 

• Person first language – check out We Belong 

• Check out the guidance 

Just ask! “Nothing about us without us”

“What language would you like me to use when creating your inclusive 

teaching plan with you?” 

“As your new line manager / colleague what do I need to know about 

you to enable me to support you to be great at work or in our team?” 

Avoid medical & deficit based language  

• Disclosure / Suffers from / Victim of …



EDUCATION & TRAINING FOUNDATION

The zone of 

proximal 

development 



COLLABORATIVE

WORKING 

https://www.ndti.org.uk/assets/files/SEND_Leadership_Tool_2019.pdf

Providing supported internships for young people with an EHC plan - GOV.UK 

(www.gov.uk)

CEIAG to create 

personalised provision and 

enable EHCP outcomes to 

be achieved. 

https://www.ndti.org.uk/assets/files/SEND_Leadership_Tool_2019.pdf
https://www.gov.uk/government/publications/supported-internships-for-young-people-with-learning-difficulties?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=6b9c6fb8-b352-4806-896f-2d457e2030e1&utm_content=daily
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OUR STUDENTS 



LUKE @ THE LANDING PAD CAFÉ -

SOMERCOTES

Luke came to DCG from a specialist school at 16.

• Development of Preparation for Adulthood skills with Luke, and home, enabled 
independent travel and increased Luke’s confidence in being home alone with the 

keys - to unlock paid work. 
• Finding a placement to suit Luke was interesting. The owner of the Landing Pad 

Café had done some work with the College and was eager to provide a long-term 
work placement.

• Luke is hard working but is shy and thrives with good structure and routine. Luke 
loved working at the Café as soon as he started. They carved the job and gave 

him set tasks to do and kept him busy. Enabling initiative through routine and 
consistency.

• Luke left College in July 2021 on the understanding that, when Luke was ready, he 
would join the weekend paid workers.

• 6 months later, Luke is doing paid weekend shifts and training volunteers during 
the week.

• The employer is extremely supportive and Luke, along with his family, are all happy 
that he has purpose and a paid job.



ALEX @ STUDIOS

• Alex joined Work Ready after completing his Advanced 

Design & Innovation Course at DCG Joseph Wright 

Centre

• Alex secured a paid job at Matalan but aspired to using 

his creative talents. 

• We worked with Alex and found a happy balance of paid 

work and setting up his own business.

• Alex started with commissioned work for family and 

friends and now advertises on Etsy, whilst also working at 

Matalan

• Alex left full time education in July 2021 but enrolled with 

us on a part time Adult Options Pathway (1 day per 

week), where we are able to support Alex and help 

him grow his business.



BRANDON @ 

MAKENEY HOTEL - MILFORD

Brandon came to DCG at 16 from a specialist school. 

• Brandon thrived as he was enabled to use his budding maturity; he 

was keen to be an adult and make decisions. He became independent 

quickly but, with no previous CEIAG, didn't have any career 

aspirations.

• Brandon loved being outside, and after some long-term CEIAG and a 

placement at Makeney Hotel, he was inspired to be a self-employed 

gardener

• College helped Brandon to make this a reality and, when Brandon left 

in July 2021, his books were full of gardening work.

• 6 months later Brandon is still gardening and, even over the 

winter, has been able to maintain his clients’ gardens. 

• Brandon has a busy spring ahead of him and the family are extremely 

proud of his success.



JOSH @ IT COLLECTIONS -

DERBY

Josh joined Work Ready from DCG Joseph Wright Centre with a 

Level 3 in Creative Media but no experience of the world of work.

• Josh was very able but did very little independently, as he had 

low confidence and limited social skills.

• Work and independent skills were the initial focus and, once we 

knew Josh, a suitable placement was found at IT 

Collections. Josh started to gain confidence and belief in himself, 

due to being in an environment where he felt he belonged.

• IT Collections were so pleased with Josh that they offered him an 

Apprenticeship.

• Josh is happy and working hard, and Mum can't believe he 

is the same person.
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WHAT’S NEXT? 

What will you do as a result of this session?

Want to learn more?

Join our monthly Community of Practice discussions (register via the ETF website)

https://booking.etfoundation.co.uk

Look out for upcoming webinars

Or contact us to develop personalised sessions for your organisation!

cfesend@derby-college.ac.uk

https://booking.etfoundation.co.uk/
mailto:cfesend@derby-college.ac.uk


ETFOUNDATION.CO.UK

THANK YOU
ANY QUESTIONS?

DERBY COLLEGE GROUP CFE TEAM 

CFESEND@DERBY-COLLEGE.AC.UK

mailto:cfesend@derby-college.ac.uk


Thank you for 
attending!

• Join our member community: 
https://www.sendgateway.org.uk/register

• Get in touch: info@wholeschoolsend.com

• Sendgateway.org.uk

• Nasen.org.uk

• @wholeschoolSEND

• @nasen_org

https://www.sendgateway.org.uk/register
mailto:info@wholeschoolsend.com
https://www.sendgateway.org.uk/
https://nasen.org.uk/
https://twitter.com/WholeSchoolSEND/
https://twitter.com/nasen_org


Regional 
Contact 
Information

• Emily Walker –
RSL.EMSYH@wholeschoolsend.com

• Jane Starbuck –
DRSL.EMSYH@wholeschoolsend.com

• Alistair Crawford –
DRSL3.EMSYH@wholeschoolsend.com

• Contact us on Twitter: @WSSemsyhumber

Sign up to receive our monthly e-newsletter! 

Monthly updates on all our events, new resources 
and other useful information:

https://www.sendgateway.org.uk/user →
Communication Preferences

mailto:RSL.EMSYH@wholeschoolsend.com
mailto:DRSL.EMSYH@wholeschoolsend.com
mailto:DRSL3.EMSYH@wholeschoolsend.com
https://twitter.com/WSSemsyhumber
https://www.sendgateway.org.uk/user


Upcoming Events

• SEND in Mainstream for Early Career 
Teachers

• New to the SENCO Role

• Perfecting Preparation for Adulthood

• Using the Engagement Model in Mainstream

• Leading CPD for Inclusive SEND Provision

• Supporting Learners with Low-Incidence 
SEND

• Sharing Good Practice Between Specialist 
and Mainstream Settings Click on the image to download our interactive 

calendar!

https://www.sendgateway.org.uk/events/send-mainstream-early-career-teachers-and-beyond
https://www.sendgateway.org.uk/events/new-senco-role-understanding-role-senco-within-context-distributed-leadership
http://www.sendgateway.org.uk/events/perfecting-preparation-adulthood
https://www.sendgateway.org.uk/events/using-engagement-model-mainstream
https://www.sendgateway.org.uk/events/leading-cpd-inclusive-send-provision
https://www.sendgateway.org.uk/events/supporting-learners-low-incidence-send
https://www.sendgateway.org.uk/events/sharing-good-practice-partnership-between-specialist-and-mainstream-settings
https://nasen-prod-asset.s3.eu-west-2.amazonaws.com/s3fs-public/Spring%20Calendar%20V2.pdf


Let us know how this session has informed your 
practice!

Whole School SEND is always looking to improve our CPD offer by evaluating 
how attendees have changed their practice or embedded new strategies. We 
welcome any feedback on the session, either through our post-events survey
or directly via email to info@wholeschoolsend.com.  

If you would like to, we are also very happy for attendees to submit copies of 
any post-event activities so we can see how these have been used in practice

Let us know:

• What worked? What didn’t? What were the challenges in putting ideas from 
this session into practice? What do you need more support with? Do you feel 
more confident after attending this session?

All responses and submissions will be kept confidential.

mailto:info@wholeschoolsend.com


Find your region

• The WSS Regions are based on the boundaries used by the 
Regional Schools Commissioner areas.

• You can find out which region your local authority comes under 
here:

https://www.sendgateway.org.uk/whole-school-send-regional-
send-leads

https://www.sendgateway.org.uk/whole-school-send-regional-send-leads


Recordings

• You can find recordings of our past webinars with the 
accompanying materials on the SEND gateway:

https://www.sendgateway.org.uk/page/wss-past-events

• You can also subscribe to our YouTube channel to keep updated:

www.youtube.com/c/WholeSchoolSEND

https://www.sendgateway.org.uk/page/wss-past-events
http://www.youtube.com/c/WholeSchoolSEND


Please get in touch if you are struggling 
to locate any of our resources.

info@wholeschoolsend.com

mailto:info@wholeschoolsend.com



